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determination of the amount of the fair share fee.

�,�Q�G�L�Y�L�G�X�D�O���Q�R�Q���P�H�P�E�H�U�V���Z�K�R���Z�L�V�K���W�R���F�K�D�O�O�H�Q�J�H���/�R�F�D�O�����������¶�V���G�H�W�H�U�P�L�Q�D�W�L�R�Q���R�I��
�F�K�D�U�J�H�D�E�O�H���Y�H�U�V�X�V���Q�R�Q���F�K�D�U�J�H�D�E�O�H���H�[�S�H�Q�V�H�V�����P�X�V�W���G�R���V�R���L�Q���Z�U�L�W�L�Q�J���E�\���P�D�L�O�L�Q�J��
�Y�L�D���8�6���0�D�L�O���Q�R�W�L�F�H���R�I���W�K�H�L�U���F�K�D�O�O�H�Q�J�H���W�R�������6�W�H�S�K�H�Q���$�Q�G�H�U�V�R�Q�����6�H�F�U�H�W�D�U�\��
�7�U�H�D�V�X�U�H�U�����&�6�(�$�����6�(�,�8���/�R�F�D�O�����������������������&�D�S�L�W�R�O���$�Y�H�Q�X�H�����+�D�U�W�I�R�U�G�����&�7��������������������
Only individual challenges will be accepted.  The challenge must include the 
�F�K�D�O�O�H�Q�J�L�Q�J���Q�R�Q���P�H�P�E�H�U�¶�V���Q�D�P�H�����D�G�G�U�H�V�V�����H�P�S�O�R�\�H�U���L�G�H�Q�W�L�¿�F�D�W�L�R�Q���Q�X�P�E�H�U����
employer’s name, work location, telephone number, email address. Individual 
�F�K�D�O�O�H�Q�J�H�V���P�X�V�W���E�H���U�H�F�H�L�Y�H�G���L�Q���R�X�U���R�I�¿�F�H���D�W�����������&�D�S�L�W�R�O���$�Y�H�����+�D�U�W�I�R�U�G�����&�7��
�������������Q�R���O�D�W�H�U���W�K�D�Q���F�O�R�V�H���R�I���E�X�V�L�Q�H�V�V���������������S�P�����R�Q���)�U�L�G�D�\�����0�D�U�F�K���������������������W�R��
�E�H���F�R�Q�V�L�G�H�U�H�G���W�L�P�H�O�\���¿�O�H�G��

�8�S�R�Q���U�H�F�H�L�S�W���R�I���W�K�H���Z�U�L�W�W�H�Q���F�K�D�O�O�H�Q�J�H�����/�R�F�D�O�������������Z�L�O�O���S�O�D�F�H���L�Q�W�R���D�Q���L�Q�W�H�U�H�V�W��
bearing escrow account the proportion of the fees collected from the 
�F�K�D�O�O�H�Q�J�L�Q�J���Q�R�Q���P�H�P�E�H�U���W�K�D�W���D�U�H���U�H�D�V�R�Q�D�E�O�\���L�Q���G�L�V�S�X�W�H��

Local 2001 participates in a procedure through the American Arbitration 
Association under which a reasonably prompt decision will be rendered by an 
�L�Q�G�H�S�H�Q�G�H�Q�W���G�H�F�L�V�L�R�Q���P�D�N�H�U���R�Q���D�O�O���F�K�D�O�O�H�Q�J�H�V�������7�K�H���$�U�E�L�W�U�D�W�R�U���Z�L�O�O���E�H���V�H�O�H�F�W�H�G��
�E�\���W�K�H���$�P�H�U�L�F�D�Q���$�U�E�L�W�U�D�W�L�R�Q���$�V�V�R�F�L�D�W�L�R�Q�����$�O�O���W�L�P�H�O�\���¿�O�H�G���F�K�D�O�O�H�Q�J�H�V���Z�L�O�O���E�H��
consolidated for a single hearing. The Arbitrator, after hearing testimony 
and evaluating evidence presented by the parties, will have the authority to 
determine if the fair share fee is correct and to order any adjustments therein, 
�L�I���Q�H�F�H�V�V�D�U�\�����D�Q�G���W�R���R�U�G�H�U���W�K�D�W���W�K�H���I�X�Q�G�V���E�H�L�Q�J���K�H�O�G���L�Q���W�K�H���L�Q�W�H�U�H�V�W���E�H�D�U�L�Q�J��
escrow account be distributed in accordance with his or her opinion.  The 
arbitration will be scheduled and conducted in accordance with the American 
�$�U�E�L�W�U�D�W�L�R�Q���$�V�V�R�F�L�D�W�L�R�Q���5�X�O�H�V���D�Q�G���5�H�J�X�O�D�W�L�R�Q�V�����7�K�H���$�U�E�L�W�U�D�W�R�U�
�V���I�H�H�V���D�Q�G��
�H�[�S�H�Q�V�H�V���Z�L�O�O���E�H���S�D�L�G���E�\���/�R�F�D�O���������������,�I���D�Q���L�Q�G�L�Y�L�G�X�D�O���Q�R�Q���P�H�P�E�H�U���I�H�H���S�D�\�H�U��
�¿�O�H�V���D���F�K�D�O�O�H�Q�J�H�����K�H���V�K�H���Z�L�O�O���E�H�D�U���W�K�H�L�U���R�Z�Q���H�[�S�H�Q�V�H�V���I�R�U���U�H�S�U�H�V�H�Q�W�D�W�L�R�Q���D�W��
the hearing, such as travel, lost wages, and attorney’s fees.
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* Tenure discount is not available in MA. MetLife Auto & Home is a brand of Metropolitan Property and Casualty Insurance Company and its affiliates: Metropolitan Casualty Insurance Company, Metropolitan Direct Property and Casualty Insurance Company, Metropolitan General Insurance Company, Metropolitan Group 
Property and Casualty Insurance Company and Metropolitan Lloyds Insurance Company of Texas, all with administrative home offices in Warwick, RI. Coverage, rates and discounts are available in most states to those who qualify. © 2012 MetLife Auto & Home L0912280044[exp0815][All States] © 2012 PNTS 1204-1707

Call MetLife Auto & Home today for free quotes:
1 800 GET-MET 8 (1-800-438-6388)

State of Connecticut employees:

Make the most of your 
workplace benefi ts from 
MetLife Auto & Home®.

Maximize your company’s benefi t program:
•  Save up to an additional 10% right away with the Welcome Discount for 

NEW customers.

• Qualify for a group discount.

• Save more with our superior driver discount.

• Choose from a variety of convenient payment options.

• Receive extra savings if you’ve been with your company for a long time.*

Social Activities Committee 
The Social Activities Committee is conducting a survey this 
month to help improve the trips that are offered to CSEA 
Members!   Visit our union’s website, www.csea-ct.com and 
look for the Social Activities survey link to fill out the survey 
and let your opinion be known!

St Patrick’s Day Parade
Open To All!

Saturday, March 9th

In Partnership with the Hartford Labor delegation

•	 9:30am-Legislative Reception (in the Old 
Judicial Room of the Capitol Building: coffee, 
donuts and music.  

•	 10:00am-Parade Line-up on Capitol Avenue, 
Opposite the Supreme Court Building

•	 11:00am-Parade Step-off.  

Marching with Another Group?  Come Say Hi!  

For More Information,  
Call Warren Packer at 860-878-0727

2012. The pharmacy trend remained flat, despite increased use of drugs to 
manage chronic disease.  

Formal Evaluation Will Provide More Conclusive Evidence. While 
encouraging, these preliminary data on utilization and expenditures do not 
allow for the direct association of HEP implementation with these favorable 
changes. Even if the trends in use and spending are confirmed, it is impossible 
to attribute causality without the use of a control population. To address this 
issue, the V-BID Center, in collaboration with the State of Connecticut, has 
been awarded support from the Robert Wood Johnson Foundation’s State 
Health Access Reform Evaluation (SHARE) program to rigorously evaluate 
trends in utilization and expenditures made by HEP enrollees relative to 
control populations. Results will be available within the next year.

Early Lessons Learned 
Stakeholders Can Collaboratively Design and Implement Innovative “Win-
Win” Plans, Even Under Difficult Circumstances. The Connecticut experience 
demonstrates the ability of management and labor to reach consensus 
on significant changes to “business as usual” in health plan design, even in 
challenging fiscal environments. The success in launching HEP confirms 
that management and labor leaders can successfully engage third party 
administrators, pharmacy benefit managers, and other key stakeholders. 
Together, vested parties can overcome concerns about perceived 
intrusiveness, technical challenges, and other potential obstacles.

Consumers Will Commit to Health-Promoting Activities When Appropriately 
Incented. HEP has been broadly accepted, with nearly all eligible employees 
selecting the option.

Incentives Can Change Behavior. In accordance with a substantial body of 
literature, the new clinically-nuanced incentives appear to have affected use 
patterns among HEP enrollees. Early (albeit uncontrolled) data demonstrates 
favorable shifts, with promising implications for long-term health and health 
care spending.

Breakpoint Update

SEBAC rank-and-file team met on February 6th to discuss upcoming 
negotiations with the State over the Tier II, Tier IIA and Tier III breakpoint. The 
CSEA team is Sandi Casberg of P-3A, Nikole Princess Russell of P-3B, and 
Wayne Thorpe of P-4. It is anticipate that bargaining will begin with State on or 
about April 1st.

Health Enhancement Program 
Continued from Page 4

Read the full report at www.csea-ct.com


