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determination of the amount of the fair share fee.

,QGLYLGXDO QRQ PHPEHUV ZKR ZLVK WR FKDOO

FKDUJHDEOH YHUVXV QRQ FKDUJHDEOH H[SHQV
YLD 86 0DLO QRWLFH RI WKHLU FKDOOHQJH WR
TUHDVXUHU &6($%$ 6(,8 /RFDO &DSLWRO $
Only individual challenges will be accepted. The challenge must include the
FKDOOHQJLQJ QRQ PHPEHUTY QDPH DGGUHVV
employer’s name, work location, telephone number, email address. Individual
FKDOOHQJHYV PXVW EH UHFHLYHG LQ RXU RI¢FH
QR ODWHU WKDQ FORVH RI EXVLQHVV S
EH FRQVLGHUHG WLPHO\ (OHG

8SRQ UHFHLSW RI WKH ZULWWHQ FKDOOHQJH
bearing escrow account the proportion of the fees collected from the

/

FKDOOHQJLQJ QRQ PHPEHU WKDW DUH UHDVRQUO

Local 2001 participates in a procedure through the American Arbitration
Association under which a reasonably prompt decision will be rendered by an

HQJH /RFDO 1V GEANHIR@AL 0D WLRQ RI

AV PXVW GR 4 Resbnfdr fora ExfiseQud Abdcalioldr O L Q J
6WHSKHQ $Q G kirkhivs Retdveen@idrbehbis Bévekids) \
HQXH +DUW IR U QNp MpiPCHARGEABLE EXPENSES

YeAar ENDED JUNE 30, 2012
HPSOR\HU LGHQWL:,FDWLRQ QXPEHU

DWwW &DSLWRO $YH::-1:;?UWIRUGC°1@E ColumnB _ Column C
u

P R Q ) ULGD\ ODUFK Financial WR Adjusted Non-

S Recl Total Chargeable Chargeable
Administration:

R FHgse@pel ZLOO SODFF-IUE"E‘%VWR DQ $L1 WH PLAINRRY § 316,120
Insurance 476,81 - 389,084 87,735
Pension an and other postretu'ement 262,893 262 893 214,521 48,372
E £:on LVSXWH 135,429 135,429 110,510 24919
Travel - mlscellaneous 147,876 147,876 125,133 22,743
Telephone 40,136 40,136 33,690 6,446
Office supplies 18,391 18,391 15,437 2,954

Postage 41436 - 41,436 34,781 66,555
LQGHSHQGHQW GHFLVLRQ PDNHU RQ DOO FKDO()HI\Q;i[Hc%fequi]ZlJﬁH SUELWUDBWRU ZLOO ik V H)d FW hiss
E\ WKH $PHULFDQ $UELWUDWLRQ $VVRFLDWLRQ $%‘®;V§r&i§:ﬁt§)&é§OHG F]I<74I94390Iglglgls)H\/lﬁlel%OO”I;Iz—; 157558
. . . . . H €SS chaj rebates and > 3
consolldateq for a_smgle hearing. The Arbltrato_r, afte_r hearing testimony CMCﬂ/CI‘:apter fundings and rebates 211,065 99,840 310905 310,905 >
and evaluating evidence presented by the parties, will have the authority to Sundry 28414 28414 26.934 1,480
determine if the fair share fee is correct and to order any adjustments therein, Accounnng fees 21,500 21,500 21,500 -
LI QHFHVVDU\ DQG WR RUGHU WKDW WKH IXQGYV p%t?;{l;ﬁeﬂsc%gml‘(? WKH f_9@WHUHVW SBHD U B
escrow account be distributed in accordance with his or her opinion. The Funddomons ? 3.500 1,500 5,000 . 5,000
arbitration will be scheduled and conducted in accordance with the American Dues and subscriptions 15,299 15,299 15,299 -
SUELWUDWLRQ $VVRFLDWLRQ 5XOHV DQG 5HJXODWROY 7KH SUELWUDWRU V IHH\S/‘G‘%DQGS;%
HI[SHQVHV ZLOO EH SDLG E\ /RFDO ,1 DQ LQCL%"’ RO QRQ PHPEHUHOHH SD\HU J 3118 i
¢OHV D FKDOOHQJH KH VKH ZLOO EHDU WKHLU |RZ [SHQVHV IRU Ulbh& H ViV TR G2ldeld 1684976
the hearing, such as travel, lost wages, and attorney’s fees. Housing 137371 137371 115309 2,062
Members' service - legal 103,930 (35,927) 68,003 68,003
Organizing expense 24,041 24,041 - 24,041
Publications and information 68,414 68,414 58,275 10,139
Executive Council, officers and committees 71,682 {1,500) 70,182 62,441 7,741
Members' service - field 33,205 11,886 45,091 45,091
Depreciation 41,580 41,580 34,902 6,678
................................................................................................................... Total $5.372,604 § (18318) § 5354286 §3,598.649 $ 1755637
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100.00% 67.21% 32.79%

See accompanying notes to statement.
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NOTE3. DESCRIPTION OF THE BASES FOR CLASSIFYING CHARGEABLE EXPENSES AND
NON-CHARGEABLE EXPENSES

Chargeable Expenses - Chargeable expenses are those expenses incurred by Local 2001 for
representational activities. Representational activities are those duties that Local 2001 performs
as a representative of the employees in dealings with the employers, including collective
bargaining, contract administration, grievance arbitration, and other activities germane to the
collective bargaining process.

Activities that are classified as chargeable include the following: preparation for and negotiation
of collective bargaining agreements; contract administration including grievance activities;
issues involving specific terms and conditions of employment such as wages, hours, benefits,
employment discrimination, tenure, pensions/retirement, social security, teacher evaluation,
environmental issues in the workplace, etc.; professional development, curriculum development
and implementation, teaching methods and other instructional skills, site-based decision making
and education generally, except to the extent that these expenditures involve legislative
lobbying, political activities or external public relations; efforts to enhance and maintain a united
front, allegiance and commitment among represented employees; arbitration proceedings,
preparation and associated costs; information retrieval processes to support representational
activities; membership services and other activities ancillary to collective bargaining that are
principally designed to strengthen Local 2001 as a cohesive and effective bargaining agent
including social and human relations activities; communications, publications and public
relations efforts directed to represented employees for Local 2001 policy and related germane
activities; governance of Local 2001 including conventions, Executive Council and meetings and
expenses, judicial administration of constitution and bylaws, and coordination of affiliates;
internal executive administration of Local 2001 including formulating policy, financial
administration, and maintenance of membership status; education and training for members,
officers and employees; and litigation costs and professional fees related to collective bargaining,
contract administration, employment rights and benefits, organizational maintenance and
defense, duties of fair representation under State of Connecticut law, and any other germane
activities described above.

Nen-Chargeable Expenses - Non-chargeable expenses are those expenses incurred by Local
2001 for the benefit and advancement of the members and Local 2001 which are not considered
representational activities for non-members. Non-chargeable activities are those services that are
ideological or political in nature, exclusively for the benefit of members, and those that are not
considered germane to representing non-members in the collective bargaining process.

Activities that are considered as non-chargeable include the following: lobbying and political
efforts before the state legislature, state agencies, or other executive branch officials, unless
specifically related to ratification or implementation of a collective bargaining agreement or
issues pertaining to members and non-members; external public relations not specifically related
to collective bargaining or contract administration; political activities; supporting or contributing
to charitable, religious or ideological causes; organizing or establishing new or expanded
bargaining units as opposed to attempting to maintain current bargaining units and membership;
litigation costs that are not germane to employee representation; and Local 2001 publications to
the extent they report on non-representational activities.

NOTE 4. SIGNIFICANT FACTORS AND ASSUMPTIONS USED IN THE ALLOCATION OF EXPENSES

BETWEEN CHARGEABLE EXPENSES AND NON-CHARGEABLE EXPENSES

Personnel - Consists of staff wages and longevity payments. These expenses have been allocated
based on staff analysis of their time spent on the activities described in Note 3.

Insurance - Consists of Local 2001°s share of staff health insurance. These expenses have been
allocated based on staff analysis of their time spent on the activities described in Note 3.

Pension plan and other postretirement - Consists of Local 2001°s contributions to staff
pension plans and contributions for retiree health insurance. These expenses have been allocated
based on staff analysis of their time spent on the activities described in Note 3.

Payroll taxes - Consists of Federal and state employer taxes on staff wages and longevity
payments. These expenses have been allocated based on staff analysis of their time spent on the
activities described in Note 3.

Travel - miscellaneous - Consists of staff mileage expenses, automobile allowances, automobile
lease payments, automobile repairs and maintenance and other travel expenses. These expenses
have been allocated based on related staff analysis of their time spent on the activities described
in Note 3.

Note regarding results of all other expenses analysis - Certain overhead and administrative
expense categories have been allocated between chargeable and non-chargeable expenses based
on the results of analyzing all other expenses. This represents the analysis of all expenses that
can be determined to be chargeable versus non-chargeable through analysis with the exception of
Service Employees International Union per capita tax payments as that expense is not
controllable by Local 2001.

Telephone - Consists of land lines at Local 2001 headquarters and cell phones. These expenses
have been allocated based on the results of all other expense analysis.

Office supplies - Consists of pens, paper, office equipment expenses, printing supplies and
various other office supplies. These expenses have been allocated based on the results of all other
expense analysis.

Postage - Consists of general mailing and shipping costs. These expenses have been allocated
based on the results of all other expense analysis.

Maintenance of equipment - Consists of service agreement costs for the offset press, labeling
equipment, folding and inserting equipment, maintenance and repair costs of production
equipment not covered by service agreements and copier leases. These expenses have been
allocated based on the results of all other expense analysis.

NOTE4. SIGNIFICANT FACTORS AND ASSUMPTIONS USED IN THE ALLOCATION OF EXPENSES

BETWEEN CHARGEABLE EXPENSES AND NON-CHARGEABLE EXPENSES (continued)

SEIU Per capita tax payments (less chapter rebates and AMECSS) - Consists of per capita
payments to Service Employees International Union, CTW, CLC - United States Division
(SEIU). These expenses have been allocated based upon SEIU’s audited consolidated statement
of expenses and allocation between chargeable expenses and non-chargeable expenses - series 3
report for the year ended December 31, 2011. According to this audited report, chargeable
expenses represented 29.04% of total expenses.

Council/Chapter funding and rebates - Consists of rebates and refunds to subordinate
associations, chapters, and councils pursuant to the CSEA SEIU Constitution. Also consists of
dues refunds to members and non-members. These expenses are considered to be fully
chargeable.

Sundry - Consists of paper goods, cleaning supplies, and other miscellaneous uncategorized
expenses. Also includes a reimbursement for an overpayment for staff personnel costs related to
the SEIU International Executive Board, which was deemed to be fully chargeable. The balance
has been allocated based on the results of all other expense analysis.

Accounting fees - Consists of professional fees paid for the audit of Local 2001°s annual
financial statements, preparation of Local 2001°s annual Hudson statement, and preparation of
government Forms LM-2 and 990. These expenses are considered to be fully chargeable.

Computer service - Consists of computer network and consulting fees. These expenses are
considered to be fully chargeable.

Bernard H. McCusker Scholarship Fund donations - Consists of donations to the Scholarship
Fund, which is a member only Fund. As such, these expenses are considered to be fully non-
chargeable.

Dues and subscriptions - Consists of dues and subscriptions to various legal, labor, labor
relations and arbitration publications or databases. These expenses are considered to be fully
chargeable.

Other taxes - Consists of sales and use taxes. These expenses are considered to be fully
chargeable.

Staff training - Consists of staff representative training and support staff training. These
expenses are considered to be fully chargeable.

Capital expenses - Consists of equipment purchases. These expenses are considered to be fully
chargeable.

Housing - Consists of insurance, fidelity bonding, real estate and property taxes, electricity,
building maintenance, janitorial supplies, parking lot lease payments, heating, and water
expenses. These expenses have been allocated based on the results of all other expense analysis.

NOTE 4. SIGNIFICANT FACTORS AND ASSUMPTIONS USED IN THE ALLOCATION OF EXPENSES

BETWEEN CHARGEABLE EXPENSES AND NON-CHARGEABLE EXPENSES (continued)

Members’ service - legal - Consists of expenses pertaining to Local 2001°s legal counsel,
election issues, and charges and trials. These expenses are considered to be fully chargeable.

Organizing expense - Consists of expenses pertaining to the organizing of new members. These
expenses are considered to be fully non-chargeable.

Publications and information - Consists of printing and mailing costs related to the CSEA
News. These expenses were allocated between chargeable and non-chargeable based on analysis
of the content of each issue in accordance with the activities described in Note 3.

Executive Council, officers and committees - Consists of expenses related to Executive
Council meetings, officer expenses, committee and committee meeting expenses. These
expenses were allocated in accordance with the activities described in Note 3.

Members’ service - field - Consists of arbitration expenses and other representational expenses.
These expenses are considered to be fully chargeable.

Depreciation - Consists of depreciation expenses on Local 2001°s building, building
improvements, and office furniture and equipment. These expenses have been allocated based on
the results of all other expense analysis.

Reclasses - This column of the Statement of Total Expenses and Allocation of Expenses between
Chargeable and Non-Chargeable Expenses consists of reclassifications to Local 2001°s June 30,
2012 audited financial statements to better reflect overall expenses for purposes of this statement.
Local 2001 also provides services for a group of managerial employees who belong to the
Association of Managerial Employees in CT State Service, Inc. (AMECSS). Local 2001
receives a biweekly payment from the members of AMECSS, of which a portion is transmitted
back to AMECSS. The amounts that were transferred to AMECSS during the year ended June
30, 2012 have been offset by the affiliate member payments received by Local 2001.
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2012.The pharmacy trend remained flat, despite increased use of drugs to
manage chronic disease.

Formal Evaluation Will Provide More Conclusive Evidence. While
encouraging, these preliminary data on utilization and expenditures do not
allow for the direct association of HEP implementation with these favorable
changes. Even if the trends in use and spending are confirmed, it is impossible

to attribute causality without the use of a control population.To address this In Partnership with the Hartford Labor delegation

issue, the V-BID Center, in collaboration with the State of Connecticut, has

been awarded support from the Robert Wood Johnson Foundation’s State . 9:30“‘“—Legislative Reception (in the Ol1d

Health Access Reform Evaluation (SHARE) program to rigorously evaluate . . TR LU

trends in utilization and expenditures made by HEP enrollees relative to JudlCIal Room O_f the CapltOI Bulldlng‘ COECC’
control populations. Results will be available within the next year. donuts and music.

carly Lessons Learned . e * 10:00*"-Parade Line-up on Capitol Avenue,
Stakeholders Can Collaboratively Design and Implement Innovative “Win- . o

Win" Plans, Even Under Difficult Circumstances. The Connecticut experience Opp031te the Supreme Court Bulldlng
demonstrates the ability of management and labor to reach consensus

on significant changes to “business as usual” in health plan design, even in e 11:00-Parade Step-off.

challenging fiscal environments. The success in launching HEP confirms

that management and labor leaders can successfully engage third party Marching with Another Group? Come Say Hi!

administrators, pharmacy benefit managers, and other key stakeholders,

Together, vested parties can overcome concerns about perceived .
intrusiveness, technical challenges, and other potential obstacles. For More Information,

Call Warren Packer at 860-878-0727

Consumers Will Commit to Health-Promoting Activities When Appropriately
Incented. HEP has been broadly accepted, with nearly all eligible employees
selecting the option.

Incentives Can Change Behavior: In accordance with a substantial body of
literature, the new clinically-nuanced incentives appear to have affected use
patterns among HEP enrollees. Early (albeit uncontrolled) data demonstrates Social ACtiVitieS Committee

favorable shifts, with promising implications for long-term health and health
care spending. Read the full report at www.csea-ct.com

Breakpoint Update

The Social Activities Committee is conducting a survey this
month to help improve the trips that are offered to CSEA
Members! Visit our union’s website, www.csea-ct.com and

SEBAC rank-and-file team met on February 6th to discuss upcoming look for the Social Activities survey link to fill out the survey
negotiations with the State over the Tier II, Tier lIA and Tier Il breakpoint. The d let inion be k |

CSEA team is Sandi Casberg of P-3A, Nikole Princess Russell of P-3B, and and let your opinion be known:
Wayne Thorpe of P-4. It is anticipate that bargaining will begin with State on or
about April Ist.

State of Connecticut employees:

Make the most of your
workplace benefits from
MetLite Auto & Home®.

Maximize your company'’s benefit program:

* Save up to an additional 10% right away with the Welcome Discount for
NEW customers.

e Qualify for a group discount.
e Save more with our superior driver discount.
e Choose from a variety of convenient payment options.

® Receive extra savings if you've been with your company for a long time.*

Call MetLife Auto & Home today for free quotes:
1 800 GET-MET 8 (1-800-438-6388)

Metlife

MetLife Auto & Home®

* Tenure discount is not available in MA. MetLife Auto & Home is a brand of Metropolitan Property and Casualty Insurance Company and its affiliates: Metropolitan Casualty Insurance Company, Metropolitan Direct Property and Casualty Insurance Company, Metropolitan General Insurance Company, Metropolitan Group
\ Property and Casualty Insurance Company and Metropolitan Lioyds Insurance Company of Texas, all with administrative home offices in Warwick, RI. Coverage, rates and discounts are available in most states to those who qualify. © 2012 MetLife Auto & Home L0912280044(exp0815][All States] © 2012 PNTS 1204-1707 /




